
EMPLOYEE BENEFIT OFFERINGS

Donjon Marine Company, Inc. 

Open Enrollment: 

May 3rd– May 14th

BENEFITS 

OFFERED BY



What’s unique 

about these 

benefits?

For most benefits offered, 

benefit payments are made 

directly to YOU, the 

employee

Premiums for most benefits 

are conveniently payroll-

deducted after taxes, so 

you don’t pay taxes on your 

benefit payments

Some plans are portable —

if you leave your employer, 

you can keep those benefits
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What you 

should know
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• Can replace up to 60% of an employee’s 

regular monthly income

• Money is payable directly to employees to 

use however they choose

• Maximum monthly benefit: $5,000

• Maximum benefit period: 6 months

• Elimination period: 14/14

• Pre-existing condition limitation: 12/12

• Benefit does not offset with other disability 

benefits the employee receives

• Premium waiver

• Employee-paid benefit

Many conditions that keep you 

from working, including:

Can replace a portion 

of your income when 

you're unable to work.

Helps when you’re 

sidelined with an illness 

or injury lasting a few 

weeks to a few months.

INDIVIDUAL SHORT TERM 

DISABILITY INSURANCE

HOW IT HELPS vWHAT IT COVERS

• Recovering from normal pregnancy

• Joint disorders

• Injuries

• Behavioral health issues

• Digestive disorders

In NY:  The Individual Short Term Disability policy provides disability income insurance only. It does NOT provide basic medical or major medical insurance as 

defined by the New York State Department of Financial Services. The expected benefit ratio for the individual short term disability policy is 60%. This ratio is 

the portion of future premiums which the company expects to return as benefits, when averaged over all people with this policy.

Pre-existing conditions  Benefits for a disability due to a pre-existing 

condition will not be paid if that disability begins within 12 months of 

your coverage effective date. A pre-existing condition is defined in the 

policy as a condition for which symptoms existed that would cause a 

person to seek treatment from a physician or for which they were 

treated or received medical advice from a physician, or took medicine, 

within 12 months before the coverage effective date. Review your 

policy as this exclusion may not apply. 
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• Maximum monthly benefit: 60% to $10,000

• Benefit duration: ADEA I

• Definition of disability: 2-year residual

• Elimination period injury/sickness: 180 

days

• Pre-existing condition limitation: 12/12/24

• Work-life balance employee assistance 

program (EAP)

• Worldwide emergency travel assistance 

services

• Employee-paid benefit

Many conditions that keep you 

from working, including:

Can replace a portion 

of your income when 

you're unable to work 

for a few months or 

even a few years.

LONG TERM 

DISABILITY INSURANCE

HOW IT HELPS vWHAT IT COVERS

Worldwide emergency travel assistance services are provided by 

Assist America, Inc. Work-Life balance employee assistance 

program services are provided by HealthAdvocate. Services are 

available with select Unum insurance offerings. Terms and 

availability of service are subject to change and prior notification 

requirements. Service providers do not provide legal advice; 

please consult your attorney for guidance. Services are not valid 

after coverage terminates. Please contact your Unum 

representative for details.

• Joint disorders

• Cancer

• Behavioral health issues

• Injury and poisoning

• Circulatory diseases

In NY:  This policy provides disability income insurance only. It does NOT provide basic hospital, basic medical or major medical insurance as defined by the New 

York State Department of Financial Services.

Pre-existing conditions: You have a pre-existing condition if: 

• You received medical treatment, consultation, care or services 

including diagnostic measures for the condition, or took 

prescribed drugs or medicines for it in the 12 months just prior to 

your effective date of coverage; and 

• The disability begins in the first 24 months after your effective 

date of coverage. 
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Employee money purchase

• $6, $9 or $12 weekly 

Spouse volume purchase

• $3, $6 or $9 weekly 

Child volume purchase

• $1, $2 or $3 weekly 

Living benefit included with all policies at no extra premium 

– allows access to death benefit when medical condition 

limits life expectancy to 12 months or less

Optional features:

• Paid-up at age 70, option issue ages 15-50

• Child always paid up at age 70

Whole Life Insurance can provide benefits to 

help reduce financial stress for family members 

if you pass away.  You can keep this coverage 

even beyond your working years, as long as you 

continue to pay premiums

INDIVIDUAL WHOLE 

LIFE INSURANCE

HOW IT HELPS

Living benefit payments will reduce the amount the policy offers upon the recipient’s death, may adversely affect the 

recipient’s eligibility for Medicaid or other government benefits or entitlements, and may be taxable.  Recipients 

should consult their tax attorney or advisor before utilizing living benefit payment.

This life insurance does not specifically cover funeral goods or services and may not cover the entire cost of your 

funeral at the time of your death. The beneficiary of this life insurance may use the proceeds for any purpose, unless 

otherwise directed. 
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• Employee benefit: Up to 5X annual salary to a 

maximum benefit of $500,000 

• Employee guaranteed issue*: $200,000

• Spouse benefit: Up to 100% of the employee’s 

election to a maximum benefit of $500,000 

• Spouse guaranteed issue: $25,000

• Child(ren) benefit: Up to 100% of the 

employee’s election to maximum benefit of 

$10,000

• Accelerated death benefit: 50% to $750,000

• Benefit reduction: to 65% at age 70 and 50% at 

age 75

• Employee-paid benefit

Life Insurance can provide benefits to help 

reduce financial stress for family members if you 

pass away during your working years.

AD&D Insurance provides double indemnity 

should you pass due to a covered accident.

VOLUNTARY LIFE & ACCIDENTAL DEATH 

AND DISMEMBERMENT INSURANCE

HOW IT HELPS

**Special Open Enrollment – this year only**
When you enroll yourself or your spouse during this enrollment in the minimum benefit you LOCK 

IN the GUARANTEED ISSUE amount for any future re-enrollments. You could enroll up to the 

guaranteed issue in future enrollments without answering medical questions. If you do not enroll 

during your initial eligibility period and decide to enroll in future enrollments, you will be required 

to answer medical questions. 

* If you apply for coverage above the guaranteed issue amount, you will be asked health-

related questions which may affect your ability to get the larger coverage amount. In order 

to purchase coverage for your dependents, you must buy coverage for yourself. Coverage 

amounts cannot exceed 100% of your coverage amounts.
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• Portable.  

You can take this 

coverage with you if 

you leave your job.

• Guaranteed issue.  

If you apply now, you 

are guaranteed to 

receive this coverage.

• Apply during this 

enrollment to secure 

rates designed for your 

employer.

Pays benefits for 50+ covered 

injuries/treatments, including*:

• ER visits

• Broken bones

• Burns

• Knee ligament

• Follow-up visits 

• Dislocations

• Emergency dental 

• Physical therapy

Unlimited payouts!

Employees can file claims for multiple 

covered incidents

Pays a set amount for various 

treatments and services if you 

get injured accidentally on/off 

the job.  Payments are made 

directly to you to use however 

you wish — to cover your health 

insurance deductible, 

emergency room co-pays or 

other unexpected costs of an 

unexpected injury.

GROUP ACCIDENT 

INSURANCE

WHAT IT DOES vWHAT IT COVERS

* Please refer to the policy for the complete list of covered conditions.

In NY: The Accident policy provides ACCIDENT insurance only. It does NOT provide basic hospital, basic medical or major medical insurance as defined by 

the New York State Department of Financial Services.  IMPORTANT NOTICE – THE BASE POLICY DOES NOT PROVIDE COVERAGE FOR SICKNESS.
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• Covers hospital stays 

due to accidents or 

sicknesses. 

• Money is payable 

directly to employees 

to use however they 

choose

• No geographical limits 

on covered injuries and 

treatments

• HSA-compatible (Plan 1 

ONLY) 

• Hospital admission - $1,000 per insured, paid 

once a year 

• Daily hospital confinement - $50 per day to a 

maximum of 60 days per year

• Pre-existing – 12/12

Plan features:

• Family coverage option available

• Guaranteed issue – no medical questions!

• Portability

Pays a set amount when 

you’re admitted to the 

hospital. The money is 

paid directly to you to use 

however you wish.

GROUP HOSPITAL 

INSURANCE

WHAT IT DOES vWHAT IT COVERS

Group Hospital Insurance filed policy name is Hospital Confinement Indemnity Group Insurance Policy.  The definition of hospital does not include certain facilities. See 

your certificate for details

In NY: This policy provides limited benefit health insurance only.  It does NOT provide basic hospital , basic medical, or major medical insurance as defined by the New 

York State Department of Financial Services.

In CA, MN, NY: An insured must have comprehensive health insurance before applying for this insurance.
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• Can pay a set amount when a person 

is diagnosed with a covered serious 

condition, such as heart attack, 

stroke, organ failure and more

• Money is payable directly to 

employees to use however they 

choose

• Rates lock in at policy issue

Specified serious illnesses, including:

• Heart attack

• Coronary artery bypass surgery (25%)

• Stroke

• End-stage renal (kidney) failure

• Major organ transplant

• Permanent paralysis due to a covered accident

Available riders

• Cancer

• Carcinoma in situ (25%)

• Health Screening Benefit

• Spouse and child rider 

Pays a lump-sum amount directly to 

you when you’re diagnosed with a 

covered condition. 

Helps with the unexpected costs of 

a serious illness that your health 

insurance doesn’t cover.

CRITICAL ILLNESS 

INSURANCE

WHAT IT DOES vWHAT IT COVERS

Please refer to the policy for complete definitions of covered conditions

If NY:  The Individual Specified Disease policy provides limited benefits health insurance only. It does NOT provide basic hospital, basic medical or major medical 

insurance as defined by the New York State Department of Financial Services. The expected benefit ratio for this policy is 60%. This ratio is the portion of future 

premiums which the company expects to return as benefits, when averaged over all people with this policy.

In CT and NH: Not available.

In CA, GA and MA: Insured individuals must be covered by comprehensive health insurance before applying for benefits.



Filing a claim is easy

Online at: 

unum.com/claims

Via the mobile app.

Managing or filing your 

claim is just a touch away. 

Go mobile with the Unum 

Customer App.

Over the phone by calling 

1-800-635-5597
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Submit your claim:



unum.com

© 2020 Unum Group. All rights reserved. Unum is a registered trademark and marketing brand of Unum Group and its insuring subsidiaries.

EN-138670 (5-20)    FOR EMPLOYEES

THANK 

YOU
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Group Hospital Indemnity coverage is a supplement to health insurance. It is not a substitute for comprehensive health insurance and does not qualify as 

minimum essential health coverage. 

Employees must be legally authorized to work in the U.S. and actively working at a U.S. location to receive coverage. Spouses and dependents must live in 

the U.S. to receive coverage.

Employees must be U.S. citizens, Canadian citizens working in the U.S., or have a green card to receive coverage.  Spouses and dependents must live in the 

U.S. to receive coverage.

DISCLOSURES
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DISCLOSURES – Individual Short Term Disability Insurance
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DISCLOSURES – Individual Critical Illness Insurance
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DISCLOSURES – Long-Term Disability Insurance
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DISCLOSURES – Voluntary Life & Accidental Death and Dismemberment Insurance



17

DISCLOSURES – Individual Whole Life Insurance
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DISCLOSURES – Group Accident Insurance
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DISCLOSURES – Group Hospital Insurance


