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TRANSSURESM
WHOLE LIFE INSURANCE

Trans$ure is whole life insurance, underwritten by Transamerica
Life Insurance Company. It’s protection for the ones you love. HOW IT WORKS

When Tammy begins job hunting in a new city, her stellar resume and experience

let hgr bg choosy abqut her employment qption§ and ;om.perTsation. Since one of *  Payroll-deducted premiums
her kids is on the autism spectrum, benefits — including life insurance — play a
huge part in her decision-making process. * Accumulates cash value

. % i
She chooses a job at a growing company with available whole life insurance from Guaranteed 4% interest rate

Transamerica. She likes that she could borrow against the cash value of the death = Loan and withdrawal options
benefit in an emergency. Because her son will need lifelong care, she will always
need life insurance, so she also appreciates the paid-up death benefit offered
after the later of 16 years or age 65.

O visit:

FEEL A SENSE OF FINANCIAL SECURITY transamerica.com

Trans$ure is designed to help provide financial protection for your family. With the policy,
you can use the death benefit for final expenses, college tuition, living expenses, or to @
provide an inheritance. It also builds cash value at a minimum 4% interest rate that you 888-763-7474
can borrow against.!

Customer Service:

Whole life insurance is a great supplement to an employer’s term life insurance because
it helps provide protection for an entire lifetime, not just while you are part of the
workforce.

ELIGIBILITY

* Employee, ages 16 through 70, ($10,000 - $500,000 benefit, not to exceed 5x base salary)
* Spouse or equivalent by law, ages 16 through 65 ($10,000 to $100,000 benefit)

= Children/grandchildren, ages 15 days through 24 years ($25,000 benefit)

CHOOSE A COMPANY YOU CAN TRUST

In today’s financial environment, it's smart to have life insurance through a reliable company with a heritage
of more than 100 years of helping families. You can trust Transamerica to be there when you need us most.

*Upon written request, employees may borrow up to the available loan value of their certificate. The interest rate on cash value securing loans is 8.0%
(74% in advance) with a minimum loan amount of $250. The loan value of the certificate is the cash value less the amounts of any existing loans, loan
interest payable in advance to the next certificate anniversary and three monthly deductions.
*We base your acceptance on the information you provide on your insurance application.
Thisis a summary of Trans$ure Whole Life Insurance, underwritten by Transamerica Life Insurance Company, Cedar Rapids, lowa. Policy form series
CPWL0100 and CCWLO100. Rider form series CRABTIO0, CRULWTOO, CRABLTO0, CREXTBOO, CRABCCOO, CRADD200, CRISLTOO, CRWPLI00, CRWP0100
and CRHILOO. Forms and form numbers may vary. This insurance may not be available in all jurisdictions. Limitations and exclusions apply. Refer to the
policy, certificate, and riders for complete details.
Up-to-date information regarding our compensation practices can be found in the Disclosures section of our website at tebcs.com.
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Product Details

Included Riders Plan Option 1

Accelerated Death Benefit for Terminal Condition Rider Included
Accelerates up to the lesser of $150,000 or 75% hclude
Waiver of Premium due to Layoff Rider Included

QT0000245148-01 Transamerica Life Insurance Company



Summary of Benefits

Accelerated Death Benefit for Terminal Condition Rider (Rider Form Series CRABTIOO0) - If included in plan design,
accelerates a portion of the death benefit amount if a covered person is diagnosed with a terminal condition which, in the
best medical judgment, will result in death within 12 months.

When exercised, an administrative fee of $100 plus 12 months advanced interest will be deducted from the benefit
payment. The death benefit and other contract values will be reduced accordingly and this rider will terminate.

Child Level Term Insurance Rider (Rider Form Series CRCHILOO) - If included in plan design, allows a covered
employee or spouse (but not both) to cover all eligible children, age 15 days through age 25, for the selected amount of
term insurance. Coverage on each child terminates on that child's 26th birthday or when the parent's coverage ends,
whichever is earlier. Upon termination the child has 31 days in which to convert to an individual contract for up to 5 times
the amount of coverage under this rider.

Waiver of Premium due to Layoff Rider (Rider Form Series CRWPL100) - If included in plan design, waives the
monthly premium for up to six months per year if the employee is involuntarily laid off. Benefits are limited to three layoffs
per year and are based on the employee's layoff only. Layoff of a covered spouse or child does not qualify for this waiver.
Premium payments must have begun prior to the covered employee's layoff. Rider is available through age 55 and
terminates on the employee's 60th birthday or when the coverage is assigned to another party, whichever is earlier.
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Limitations and Exclusions

If a covered employee withdraws the cash value, tax consequences and/or surrender charges may apply.
Individuals currently on disability or on premium waiver are not eligible for coverage.

During the first two years, the death benefit for suicide is limited to the return of premiums paid, less any loans, partial
surrender amounts, and accelerated benefits paid, if any.

Accelerated Death Benefit for Terminal lliness Rider
We will not pay for conditions diagnosed prior to the effective date of the rider.

Termination of Insurance

Coverage, including all riders, ends on the earliest of the following dates:
e The monthly contract date following the receipt of written request for surrender.
The maturity date.
The date of death.
The date the contract ends, lapses or becomes fully paid-up life insurance-subject to the grace period.
The date a nonforfeiture option becomes effective.

Portability Option

If an employee loses eligibility for this insurance for any reason other than nonpayment of premiums, insurance can be
continued by paying the premiums directly to us within 31 days after termination. We will bill the employee directly once
we receive notification to continue insurance.

Termination of the Group Master Policy

The policyholder may end the policy on any premium due date by submitting a 60-day advance written notice. A group will
not be continued if it drops below the minimum required participation. The group master policy will be terminated and

coverage of all remaining insureds will end, subject to the Portability Option.
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Disclosures

This material is being provided for informational purposes only. It should not be viewed as an investment
recommendation by Transamerica for customers or prospective customers. Customers seeking advice
regarding their particular investment needs should contact a financial professional.

GROUP BENEFITS DISCLOSURE POLICY

Transamerica Employee Benefits (TEB) is a unit of Transamerica Life Insurance Company and Transamerica
Financial Life Insurance Company. TEB markets and administers voluntary insurance benefits through licensed
insurance agents. These agents are typically appointed to sell our products, and products of other providers,
and receive various forms of compensation from us for the services provided. We believe our compensation
arrangements with our agents are conducted with honesty, fairness and integrity. In addition, we realize that
having trusted relationships between our agents and our customers is essential to all involved. To ensure this
trust continues and to address any concerns within the industry, we have outlined our policy on agent
compensation disclosure.

TEB's policy supports transparency and full disclosure of agent compensation to our customers and prospective
customers. In addition, we have put controls in place to facilitate this disclosure and obligate our agents to
disclose compensation information to customers: 1) when asked by a customer; 2) when receiving both a fee
from the customer and compensation from TEB; and 3) when otherwise required by law. Agents must comply
with all applicable laws in the sale of TEB products, including any pertaining to the disclosure of compensation
information.

TEB's Group Benefits Compensation Disclosure Notice (below) describes the various means by which agents
may be compensated for the sale of our products. It is the responsibility of your agent to share specific
information with you about his or her compensation arrangements with TEB. Accordingly, please direct any

compensation disclosure questions directly to your agent.

COMPENSATION DISCLOSURE NOTICE TO ALL POLICYHOLDERS

Agents who sell and service our products are paid a commission. It varies by the type of insurance policy sold
and the state where the policy was sold, and is based on a percentage of the premium received in the first year,
and at policy renewal. Agents may receive advances or loans against anticipated commissions for cases sold or
to be sold. These advances may or may not require the payment of interest, depending upon the agent's total
business and historical experience with TEB.

Agents may receive other compensation from TEB in the form of cash or non-cash awards or prizes, based
upon a variety of factors that may include the level of premium written or earned, persistency and growth of
premium, or other performance measures. Agents who manage, supervise or recruit other agents or wholesale
our products and services to other agents, may receive commission overrides on business that results from
their efforts.

Some of our agents may receive additional payments for providing services in connection with the
administration of our products. Fees for such services may be calculated on a per policy or per certificate basis
or upon the premium volume associated with a specific case. TEB may additionally reimburse these
agents/administrators for certain expenses, such as the cost of mailings.

Agents may occasionally obtain exclusive rights to market TEB products or services to agents, employers,
employees, or members of associations or unions. Certain groups or associations may also agree to endorse
TEB's products to their members. TEB may pay a fee for these exclusive marketing rights or endorsements.
See your proposed policy documents or policy certificate package for more information on any such
arrangements.

Up to date information regarding our compensation practices can be found in the Disclosures section of our
website at: www.tebcs.com.
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